
 

 

SENIORS FIRST, INC. JOB POSTING 
MEDICAL EQUIPMENT TECHNICIAN 
 
VETERANS PREFERENCE 
 
Job Summary: Responsible for repairs, modifications, testing, and safe operation and delivery of all medical equipment. 
Knowledge of or experience in medical equipment repair, and/or other related technical repairs. Familiarity with medical 
device standards and regulations. Ability to read and interpret technical manuals and schematics. Basic knowledge of tools 
and techniques used for equipment repair and maintenance. High School diploma or equivalent. A valid Florida Driver’s 
License, a clean driving record. Sufficient mobility and strength to ambulate and move throughout facilities. Requires the 
ability to independently access any type of office or private residence. Able to sit for extended periods of time, requires 
bending, climbing, squatting, twisting, stooping, kneeling, reaching, pushing, pulling, grasping, and repetitive motions. 
Lifting to 50 pounds, and occasional lifting of up to approximately 100 pounds. Other limited physical activities are required. 
Exposure to all kinds of environmental conditions, this includes but is not limited to adverse weather conditions, extreme 
heat, noise, road hazards, and adverse environments. Involves exposure to dust, and gas fumes.  
 
Job Duties/Responsibilities/Skills/Abilities 
• Performs inspection, maintenance, and repair of Durable Medical Equipment (DME). Abides by repair procedures and 

protocols to diagnose equipment. Tests repaired equipment to ensure it is functioning properly. Responsible for the 
sanitation of equipment. 

• Ensures compliance with safety standards and manufacturer guidelines while handling medical equipment. 
• Treats clientele, staff and others with dignity and respect. 
• Prepares durable medical equipment for delivery. Instructs end-users on proper equipment use and maintenance 

protocols. Obtains return demonstration/verbalization from user. 
• Builds and maintains good working relationships with all business partners and clientele. 
• Maintains itemized worksheets for all services performed. Responsible for maintaining a parts inventory approved by 

the Manager of Stepping Stone. Assists with warehouse duties.  
• Maintains work area in neat and orderly manner. Responsible for keeping the vehicle clean, organized and maintained. 
• Stays updated on industry trends, equipment advancements, and regulatory changes affecting medical equipment 

repair. Willingness to pursue training and or continuing education on medical equipment repair. Adaptability and 
eagerness to learn new skills and technologies. Ability to learn software programs as required by the department. 

• Attention to detail and problem-solving skills. Ability to work collaboratively in a team environment. Organized with the 
ability to multi-task. Customer service oriented. 

• Must be able to access the internet to respond to emails and to conduct equipment research. 
• Able to work well under stress and can react in a calming manner. Understanding of the elderly and/or disabled 

individuals. Ability to determine emergency situations - abuse/neglect, food and shelter. 

As a team member at Seniors First, Inc. you’ll enjoy: 
 
• Benefits including Health care, Dental, Vision, Life insurance. 
• 403(b) Thrift Plan 
• Paid Holidays 
• Paid Time off. 
 
This is a full-time position working Monday through Friday 40 hours a week. 
 
All applicants must be able to demonstrate the ability to pass a pre-employment drug test, driving record 
check, and a Level 2 background screen.  
 
Position Opens:  April 25, 2025  Position Closes: June 25, 2025 
 
All interested applicants should apply at: hr@seniorsfirstinc.org. Internal applicants see HR. 
 
Seniors First is a... Drug Free Workplace, E-Verify/AA/EOE-F/M/Vets/Disabled  

mailto:hr@seniorsfirstinc.org


 

 
Qualified individuals with a disability have the right to request reasonable accommodation for our paper application process. 
If you are unable or limited in your ability to complete the application as a result of your disability, request a reasonable 
accommodation by contacting, Human Resources, 407.292.0177 or hrlevel2@seniorsfirstinc.org, informing us regarding the 
nature of your request and providing your contact information.  Please do not direct any other general employment 
related questions to this email and/or phone number. Only inquiries concerning a request for reasonable 
accommodation will be responded to from this e-mail address and/or phone number. 
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